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https://www.shinko-wire.co.jp/sdgs/sustainabilitymanagement.html
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KOBELCO WIRE COMPANY, LTD.
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https://positive-ryouritsu.mhlw.go.jp/positivedb/planfile/202403261717180793891_1.pdf
https://ryouritsu.mhlw.go.jp/hiroba/planfile2/2025/202509301313081841679_1.pdf
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https://www.gender.go.jp/policy/sokushin/male_leaders/index.html
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